
 

 

Annex B – Policy on Remunerating Chief Officers 

Post Base 
Salary 
p.a. to 
neare
st £1k 

Expenses Bonuses PRP Earn-Back Honoraria Ex-Gratia 
Payment 

Election 
Fees 

Joint 
Authority 
Dates 

Severance 
Arrangements 

Chief Executive £149k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract 
of 
employment 
do not 
provide for 
the payment 
of bonuses 

The terms 
of the 
contract of 
employmen
t do not 
provide for 
PRP 

The terms of 
the contract 
of 
employment 
do not 
provide for 
an element 
of base 
salary to held 
back related 
to 
performance 

Honoraria 
payments for 
any 
increased 
duties and 
responsibiliti
es do not 
apply 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election 
duty fees 
are a 
normal part 
of the 
salary for 
local 
elections. 
Additional 
payment for 
other 
national 
elections 
are paid at 
the 
nationally 
agreed rate 
depending 
upon the 
type of 
election 

There are no 
payments 
related to 
joint authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none 
are anticipated 
for 2015/16. 
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Director of 
Children and 
Young People’s 
Services 

Vacant 
post 
  
interim 
for 27 
days 
at 
£850 
per 
day up 
to end 
June 
2015 
 

£80 per day There are no 
other 
payments 
under this 
contract for 
service. 

      There is no 
entitlement to 
redundancy or 
early retirement 
under a contract 
for service. No 
payments were 
made in the last 
year. 

Director of 
Adults Health & 
Wellbeing 

£115k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract 
of 
employment 
do not 
provide for 
the payment 
of bonuses 

The terms 
of the 
contract of 
employmen
t do not 
provide for 
PRP 

The terms of 
the contract 
of 
employment 
do not 
provide for 
an element 
of base 
salary to held 
back related 
to 
performance 

Honoraria 
payments for 
any 
increased 
duties and 
responsibiliti
es do not 
apply 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election 
duty fees 
are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to 
joint authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none 
are anticipated 
for 2015/16. 
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Director of 
Finance and 
Corporate 
Services 

£120k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract 
of 
employment 
do not 
provide for 
the payment 
of bonuses 

The terms 
of the 
contract of 
employmen
t do not 
provide for 
PRP 

The terms of 
the contract 
of 
employment 
do not 
provide for 
an element 
of base 
salary to held 
back related 
to 
performance 

Honoraria 
payments for 
any 
increased 
duties and 
responsibiliti
es do not 
apply 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election 
duty fees 
are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to 
joint authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none 
are anticipated 
for 2015/16. 

Assistant 
Director Legal 
and Democratic 
Services 

£91k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract 
of 
employment 
do not 
provide for 
the payment 
of bonuses 

The terms 
of the 
contract of 
employmen
t do not 
provide for 
PRP 

The terms of 
the contract 
of 
employment 
do not 
provide for 
an element 
of base 
salary to held 
back related 
to 
performance 

Honoraria 
payments for 
any 
increased 
duties and 
responsibiliti
es may apply 
in 
exceptional 
circumstance
s and would 
be 
calculating in 
line with 
normal 
authority 
procedures 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election 
duty fees 
are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to 
joint authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none 
are anticipated 
for 2015/16. 



 

 

Annex B – Policy on Remunerating Chief Officers 

Director of 
Regeneration 
and 
Environment 

£120k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract 
of 
employment 
do not 
provide for 
the payment 
of bonuses 

The terms 
of the 
contract of 
employmen
t do not 
provide for 
PRP 

The terms of 
the contract 
of 
employment 
do not 
provide for 
an element 
of base 
salary to held 
back related 
to 
performance 

Honoraria 
payments for 
any 
increased 
duties and 
responsibiliti
es do not 
apply 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election 
duty fees 
are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to 
joint authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none 
are anticipated 
for 2015/16. 

Director of Public 
Health 

Vacant Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses. 

The terms of 
the contract 
of 
employment 
do not 
provide for 
PRP 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to hold back 
related to 
performance. 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
do not apply 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

There is a 3% 
allowance for 
on call duties 
as part of the 
NHS 
consultant 
contract  

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none are 
anticipated for 
2015/16. 
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Assistant Director 
Learning and 
Achievement 

£91k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses 

The terms of 
the contract 
of 
employment 
do not 
provide for 
PRP 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to held back 
related to 
performance 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
may apply in 
exceptional 
circumstances 
and would be 
calculating in 
line with 
normal 
authority 
procedures 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to joint 
authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none are 
anticipated for 
2015/16. 

Assistant Director 
Commissioning 
and Opportunities 
(CYPS) 

£ 84k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses 

The terms of 
the contract 
of 
employment 
do not 
provide for 
PRP 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to held back 
related to 
performance 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
may apply in 
exceptional 
circumstances 
and would be 
calculating in 
line with 
normal 
authority 
procedures 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to joint 
authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none are 
anticipated for 
2014/15. 
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Assistant Director 
Social Care 

£91k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses 

The terms of 
the contract 
of 
employment 
do not 
provide for 
PRP 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to held back 
related to 
performance 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
may apply in 
exceptional 
circumstances 
and would be 
calculating in 
line with 
normal 
authority 
procedures 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to joint 
authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none are 
anticipated for 
2015/16. 

Assistant Director 
Modernisation 
and 
Commissioning 
(Adults) 

£91k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses 

The terms of 
the contract 
of 
employment 
do not 
provide for 
PRP 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to held back 
related to 
performance 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
may apply in 
exceptional 
circumstances 
and would be 
calculating in 
line with 
normal 
authority 
procedures 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to joint 
authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none are 
anticipated for 
2015/16. 
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Assistant Director 
Communities  

£91k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses 

The terms of 
the contract 
of 
employment 
do not 
provide for 
PRP 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to held back 
related to 
performance 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
may apply in 
exceptional 
circumstances 
and would be 
calculating in 
line with 
normal 
authority 
procedures 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to joint 
authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none are 
anticipated for 
2015/16. 

Assistant Director 
Finance and 
Performance 

£91k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses 

The terms of 
the contract 
of 
employment 
do not 
provide for 
PRP 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to held back 
related to 
performance 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
may apply in 
exceptional 
circumstances 
and would be 
calculating in 
line with 
normal 
authority 
procedures 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to joint 
authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none are 
anticipated for 
2015/16. 
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Assistant Director 
Customer 
Services and ICT 

£91k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses 

The terms of 
the contract 
of 
employment 
do not 
provide for 
PRP 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to held back 
related to 
performance 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
may apply in 
exceptional 
circumstances 
and would be 
calculating in 
line with 
normal 
authority 
procedures 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to joint 
authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none are 
anticipated for 
2015/16. 

Assistant Director 
Human 
Resources and 
Communications 

£91k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses 

The terms of 
the contract 
of 
employment 
do not 
provide for 
PRP 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to held back 
related to 
performance 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
may apply in 
exceptional 
circumstances 
and would be 
calculating in 
line with 
normal 
authority 
procedures 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to joint 
authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none are 
anticipated for 
2015/16. 
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Assistant Director 
Development 

£91k Travel and 
other 
expenses are 
re-imbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses 

The terms of 
the contract 
of 
employment 
do not 
provide for 
PRP 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to held back 
related to 
performance 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
may apply in 
exceptional 
circumstances 
and would be 
calculating in 
line with 
normal 
authority 
procedures 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to joint 
authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none are 
anticipated for 
2015/16. 

Assistant Director 
Environment 

£91k Travel and 
other 
expenses are 
re-imbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses 

The terms of 
the contract 
of 
employment 
do not 
provide for 
PRP 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to held back 
related to 
performance 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
may apply in 
exceptional 
circumstances 
and would be 
calculating in 
line with 
normal 
authority 
procedures 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to joint 
authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none are 
anticipated for 
2015/16. 
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Assistant Director 
Trading and 
Support Services 

£91k Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses 

The terms of 
the contract 
of 
employment 
do not 
provide for 
PRP 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to held back 
related to 
performance 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
may apply in 
exceptional 
circumstances 
and would be 
calculating in 
line with 
normal 
authority 
procedures 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

There are no 
payments 
related to joint 
authority 
duties 

The authority’s 
normal policies 
regarding 
redundancy and 
early retirement 
apply to the 
postholder. No 
payments were 
made in the last 
year and none are 
anticipated for 
2015/16. 

Assistant Director 
Public Health – 
Medical 
Consultant 

£85K* 
 

Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures. 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses. 

The 
transferred 
NHS 
conditions 
allow the 
postholder to 
apply for a 
national 
clinical 
excellence 
award. A 
level 3 
award of 
£8871 was 
made. This 
is not paid 
for by the 
Council. 

The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to hold back 
related to 
performance. 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
do not apply 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

.  The postholder 
transferred on 
NHS policies 
relating to 
redundancy and 
early retirement. 
No payments 
were made in the 
last year and none 
are anticipated for 
2015/16. 
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* These posts transferred to the Council under a Statutory Transfer Order and current postholders were transferred under this order on nationally agreed NHS terms and conditions   
 
To Note: Chief Officers paid below £99,999 have received a 2% pay award agreed nationally for the period 1st January 2015 to 31st March 2016. 

Assistant Director 
Public Health 

£71K* Travel and 
other 
expenses are 
reimbursed 
through 
normal 
authority 
procedures 

The terms of 
the contract of 
employment 
do not provide 
for the 
payment of 
bonuses. 

 The terms of 
the contract of 
employment 
do not provide 
for an element 
of base salary 
to hold back 
related to 
performance. 

Honoraria 
payments for 
any increased 
duties and 
responsibilities 
do not apply 

There are no 
plans for the 
postholder to 
receive any 
ex-gratia 
payments 

Election duty 
fees are in 
accordance 
with normal 
authority 
procedures 

 The postholder 
transferred on 
NHS policies 
relating to 
redundancy and 
early retirement. 
No payments 
were made in the 
last year and none 
are anticipated for 
2015/16. 


